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(@  The determination for not working on an inclement day shall not be at the discretion
of a recipient of inclement pay. The employees shall work on such days, unless
specifically notified otherwise by Company supervision. (Amended 1/3/78)

Subject to the approval of the General Foreman or Supervisor, those employees who, due to
inclement weather or other excused absences were prevented from working forty (40)
straight-time hours in a given workweek shall be permitted to work on a non-workday
within the same workweek the number of hours necessary to total forty (40) straight-time
hours for the week, but not to exceed eight (8) hours. (Amended 1/1/71)

(@) It is intended that when such cases occur, employees who did lay-off from work
because of inclement weather or other excused absences on a regular workday shall
not be required to work on their next non-workday, but where agreement is reached

between the General Foreman or Supervisor and the employee, the employee shall
be allowed to do so. (Added 1/1/71)

ARTICLEV
Expenses

If Company requires an employee to perform work for more than one (1) hour beyond
regular work hours on an eight hour workday or non-workday, and each succeeding five (5)
hours thereafier, the employee shall be granted a meal allowance of nine dollars ($9.00) and
time taken to consume such meals (30 minutes per meal) shall be considered as time
worked and paid at the appropriate rate therefor.

(@) If Company requires an employee to perform work for more than one (1) hour
beyond regular work hours on a workday or non-workday, and each succeeding five
(5) hours thereafter, the employee shall be granted a meal allowance of nine dollars
($9.00) and time taken to consume it. Time taken to consume such meals (30
minutes per meal) shall be considered as time worked and paid at the appropriate
rate therefor. If the employee opts to not take the meal, the employee shall receive
nine dollars ($9.00) and one-half (1/2) hour at the overtime rate in lieu of the meal.

()  Employees who work an agreed-to four ten-hour workdays (workweek) can be
prearranged for a ten-hour workday without a meal payment.

(Amended 1/20/98)

Employees who are assigned to work over sixty (60) miles from their assigned headquarters
shall be allowed seventeen dollars ($17.00) per day as subsistence allowed for each day
worked at the temporary headquarters. Time spent traveling to such temporary jobs at its
beginning and from its conclusion shall be paid for by Company. (Amended 1 1/23/99)
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In other emergency situations, the Company shall give at least twenty-four (24) hours notice
to an employee who is to be sent out of town for temporary work as defined in Section 5.2,
in order that the employee may have time to prepare for the trip. (Amended 1/ 1/71)

It shall not be a condition of employment for an employee to maintain a telephone or use
their personal automobiles or vehicles for Company's convenience. (Amended 1/1/71)

In no event shall Company lay-off a crew in one headquarters and add a new crew in
another headquarters, in order to avoid payment of expense allowance as provided in Article
V. (Amended 1/1/71)

ARTICLE VI
Seniority

Seniority is defined as the length of continuous service with the Company. Continuity of
service shall be deemed to be broken when (a) an employee is discharged for cause, (b) an
employee voluntarily terminates employment, (c) an employee has been laid off for more
than twelve (12) consecutive months, or (d) an employee has violated the provisions of
Article VII, Section 5.

Upon Union's request, the Company shall furnish the Union with a seniority list including
wage rates and locations of all employees covered by this Agreement and shall keep the
Union advised of all additions, deletions, or corrections at three-month intervals. (Amended
1/1/71)

Seniority shall be used as the basis for determining such benefits as transfer rights,
protection against demotion and layoff, Hospital and Life insurance, etc. (Amended 1/3/78)

The continuity of an employee's service shall not be broken by absence for any of the

following reasons, and his/her Company seniority shall accrue for the period of any such
absence:

(a) Induction, enlistment, or active duty in the armed forces of the United States, or
service in the Merchant Marine, under any Act of Congress which provides that the
employee is entitled to reemployment.

(b)  Absence on Union business not requiring a leave-of-absence.

(©) Absence by reason of industrial disability while working for Company.

(d)  Authorized absence by reason of sick leave or absence without pay. (Amended
1/3/78)

When the Company assumes a contract in an area where the work was formerly performed
by another contractor signatory to IBEW Local 1245, the following applies:



